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Provide solutions enabling our world-wide
customers to create a jobsite culture of
safety and sustainability.
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Veterans Baby Boomers X Y
1922 — 1945 1946 — 1964 1965 — 1980| {1981 — 2000
> 064 yrs 45 — 63 yrs 29 — 44 yrs
Early Late
1946 — 1954/ (1955 — 1964
95— 63 yrs 45 — 54 yrs



Presenter
Presentation Notes
At work, generational differences can affect everything
Recruiting
Building teams
Dealing with change
Motivating
Managing
Maintaining and increasing productivity
How people communicate
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Utilizing Safety.Cat.Com

Toolbox Talks Watch a Video Walk Around

SAFETY BASICS: SLIPS AND FALLS: VIDEO (2007)

Safety & Maintenance
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And a jobsite walk around
Preventing Slips, Trips, and Falls
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Utilizing Safety.Cat.Com#

SAFETY BASICS: SLIPS AND FALLS: VIDEO (2007)

Toolbox Talks Watch a Video Walk Around

Equipmant Safety & Maintenance
Moun & Inspection: Skid Steer

. Dlzm ng Loaders and Multi Terrain
u Loaders
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Keep the interest of the employee — Be creative.
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PRODUCT SPOTLIGHT

Caterpilar announces many new safety
features on the 854K iWheel Dozer

o Global Reach

Your source for materials
dedicated to promoting the
safety of everyone who works
in, on, or around Caterpillar

equipment.
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PERSOHAL SAFETY TOOLBOX TALKS LOCKOUT TAGOUT VIDEO iBienvenidos a nuestros visitantes
que hablan espaiiol! .
Tips and information for your personal safety One of the most important elements of an This video covers the proper and safe
ou will also fine tips on environmertal conetions effective satety program is conducting way to ook ot and tag & maching while Select your language above the
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